
 
Assistant Professor of Art 
Art Department—Studio Art-Foundations Position  

In accord with the University Mission Statement and grounded in the Art Department’s history and 
tradition, we aim to provide training for students in selected artistic areas so that they have the 
opportunity to develop and refine their talents and abilities. With this purpose in mind, Art Faculty 
members with their varied areas of expertise, encourage and emphasize the student’s pursuit of 
excellence. We believe in a comprehensive approach to teaching that values a range of artistic processes 
and products, as well as a variety of historical and contemporary methods to the study of Art. We believe 
that Art is a universally accepted form of sharing capable of promoting lifelong, caring learners. We are 
dedicated to developing students who are globally and socially aware and engaged in service and 
leadership. To this end we provide a wide range of opportunities for students to encounter Art. Beginning 
with the Art Foundation Year, course work emphasizes a hands-on studio approach to Art. The learning 
of artistic processes; methods of creative problem solving; the diversity of art materials, media, and 
approaches; the importance of Design; and the role of Art History are mastered and integrated to help 
form future ambassador artists, teachers, art therapists, designers, and art practitioners. 
 
Job Description: 
The Art department at Mercyhurst University is looking to fill a tenure-track position in Studio Art-
Foundations. The candidate must be able to teach a range of media both traditional and digital. 
Coursework will range from beginning- to advanced-level, including, but not limited to, Two-
Dimensional Design, Drawing, Figure Drawing and other media such as Painting, Print-making, 3-D 
Design and/or Ceramics. The successful candidate will be responsible for student academic advisement 
and will have committee and assessment responsibilities within the department and/or university. The 
successful candidate is expected to teach and advise students effectively; actively engage in continued 
scholarly growth in the field of art; and make professional, departmental, and university service 
contributions. 

Status: 
This is a permanent, full-time, tenure-track Faculty position. Assistant Professor rank. Salary determined 
is dependent on qualifications and experience. 

 

 

 



 

Responsibilities: 

• Effectively teach art studio courses, in support of the department's programs, including all of the 
department's majors and minors, as well as students taking departmental courses as a part of the 
university-wide REACH Curriculum. 

• Develop and enhance the curriculum, as necessary for program growth and improvement. 
• Integrate digital methodologies into foundation year course such as, tablet usage for some 

assignments within a Drawing course. 
• Advise students (i.e., majors & minors) on academic decisions relating to their educational 

pathways. 
• Maintain active scholarly growth within chosen area of focus in the art discipline. 
• Provide service to the department, university, and community, including active participation in 

committees and initiatives. 
• Communicate effectively (i.e., verbal and written) in all university-related interactions and 

documents. 
• Prepare and maintain all syllabi to University standards, including Student Learning Outcomes 

(SLOs) and clear assessment tools.  
• Work collaboratively with department faculty members to meet the goals of the program's, 

department's, and University's strategic plans. 
• Develop and maintain proficiency in the use of specialty media, as needed by the programs within 

the department. 
• Support/advise student clubs related to art. 

Qualifying Experience/Education 
Minimum Requirements/Qualifications: 

• Terminal degree (MFA) from an accredited institution in Fine Art, Media Arts, Design, Art 
Education or closely related area. 

• One to three years of professional teaching experience in the field of art or related area. 

Preferred Qualifications: 

• Evidence of effective teaching experience at the university level, within introductory- and 
advanced-level courses. 



 

• Experience teaching foundational-level studio art courses, such as Two-Dimensional Design or 
Drawing. 

• Excellent communication skills (i.e., verbal and written). 
• Demonstrated ability to teach, evaluate, and advise students within art. 
• Demonstrated proficiency in a wide range of studio art-related media and digital technology. 
• Professional art-making practice of your own. 
• Proficient organizational and administrative skills. 
• Evidence of the ability to support the mission, vision, and goals of the Art Department. 

Supplemental Information/ Other Conditions of Employment: 
Finalists must communicate well and successfully complete an interview process which includes a 
teaching demonstration. Verification of all earned degrees through the receipt of original transcripts, 
acceptable background clearance reports, authorization to be employed in the United States, and positive 
references.  
 
Application Process: 
Candidates should submit a letter of application, CV/resume, statement of teaching philosophy, 
transcripts (initial submissions may be unofficial copies), and three letters of recommendation (at least 
one of which should clearly address teaching ability) to the Human Resource department at Mercyhurst 
University.  Department will indicate process of review of art portfolio.  All applicants must be currently 
eligible to work in the United States.   
 
Please submit all materials through our Human Resources Department 

Human Resources 
Mercyhurst University 
501 East 38th Street 

Erie, PA 16546 
OR 

Email: hrinfo@mercyhurst.edu 
 

EEO Statement: 
Mercyhurst University is committed to enhancing the diversity of its employees and student body; hiring 
decisions are made on the basis of an individual's qualifications, past experience, overall performance 



 

and other employment related criteria. Mercyhurst University is an equal opportunity/affirmative action 
employer complying with the requirements of Section 504 of the Rehabilitation Act of 1973 and Title IX 
of the Education Amendments of 1972, and the Americans with Disabilities Act (Title 42, USC 1990).  
 

 

 


